
A resource for FAMILIES with  
OPIOID DEPENDENCE  who are  
seeking recovery or in recovery, 
outlining rights and protections 
in accordance with federal anti-
discrimination and civil rights laws.
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You can’t lead the people  
if you don’t love the people. 
You can’t save the people if 
you don’t serve the people.

- Dr. Cornel West
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If you can’t fly  
then run, if you 
can’t run then walk, 
if you can’t walk then 
crawl, but whatever 
you do you have to 
keep moving forward.

- Martin Luther King, Jr.

Protections  
and Rights  
for Families

Q
As a family member, am I 
able to leave work to care 
for a relative with opioid 
dependence?

Yes, it would be appropriate  
to expect job security and  
maintain benefits if you  
needed to leave work to  
care for a parent, spouse, 
 or child who is opioid  

dependent, provided you and your 
 employer meet certain conditions.

The Family Medical Leave Act aimed “to  
balance the demands of the workplace  
with the needs of families” by providing 
Americans with job stability and access  
to employer-provided healthcare during  
times of personal or family health crises.

The FMLA has made it possible for  
Americans to take care of their health  
and the health of their parents, spouse,  
or child(ren) with the knowledge that their 
job is secure and group health benefits are 
maintained. The employee must disclose 
the health crisis to the employer and may 
need to provide medical documentation. It 
is important to note that federal FMLA only 
provides employees with 12 weeks of unpaid 
leave; individuals who take leave will have to 
account for this time through other means of 
income. Some states do require paid family 
leave, however.

FMLA applies to:

Public agencies, including local, state, and 
federal employers, and local education 
agencies (schools);

Private sector employers who employ 50 or 
more employees for at least 20 workweeks

In order to be eligible to take leave  
under the FMLA, an employee must:

Work for a covered employer;

Have worked 1,250 hours during the  
12 months prior to the start of leave;

Work at a location where the employer  
has 50 or more employees within 75 miles;

A

Frequently  
Asked Questions  
and Answers

Have worked for the employer for  
12 months, which are not required  
to be consecutive 


